How does organizational culture impact an employee's performance in the workplace?

Organizational culture influences staff performance directly, since people create good 
connections to their job when they feel that they are part of a culture. Employees must be identified with the values of a business, enabled to do their best and to feel that they are heard and looked for. This develops confidence, which is the foundation for all healthy connections. In addition, happy employees are more productive, and a rise in customer ratings is observed in a highly engaged workplace culture. The fact that firms with a good organization culture have increased their revenues significantly more than companies with a weak organizational culture it supports these data. (Marker, 2009). In addition, an organization's behaviors, experiences, beliefs and values gained via social learning—guides in how people and groups interact with and with parties outside the company. The important concept to understand is that it depends on the typology of the company, which frames culture, to begin with and to what degree organizational culture may influence employee performance.

Reference
[bookmark: _GoBack]Marker, A. (2009). Organizational culture. Handbook of Improving Performance in the Workplace: Volumes 1‐3, 725-744.

How does organizational culture impact an employee's performance in the 


workplace?


 


 


Organizational culture influences staff performance directly, since people create good 


 


connections to their job when they feel that they are part of a culture. Employees must be 


identified with the values of a business, enabled to do their best and to feel


 


that they are heard 


and looked for. This develops confidence, which is the foundation for all healthy connections. In 


addition, happy employees are more productive, and a rise in customer ratings is observed in a 


highly engaged workplace culture. 


The fact


 


that firms with a good organization culture have 


increased their revenues significantly more than companies with a weak organizational culture 


it 


supports these data.


 


(


Marker, 2009)


. 


In addition, an organization's behaviors, experiences, beliefs 


and value


s gained via social learning


—


guides in how people and groups interact with and with 


parties outside the company. The important concept to understand is that it depends on the 


typology of the company, which frames culture, to begin with and to what degree o


rganizational 


culture may influence employee performance.


 


 


Reference


 


Marker, A. (2009). Organizational culture.


 


Handbook of Improving Performance in the 


Workplace: Volumes 1


-


3


, 725


-


744.


 




How does organizational culture impact an employee's performance in the  workplace?     Organizational culture influences staff performance directly, since people create good    connections to their job when they feel that they are part of a culture. Employees must be  identified with the values of a business, enabled to do their best and to feel   that they are heard  and looked for. This develops confidence, which is the foundation for all healthy connections. In  addition, happy employees are more productive, and a rise in customer ratings is observed in a  highly engaged workplace culture.  The fact   that firms with a good organization culture have  increased their revenues significantly more than companies with a weak organizational culture  it  supports these data.   ( Marker, 2009) .  In addition, an organization's behaviors, experiences, beliefs  and value s gained via social learning — guides in how people and groups interact with and with  parties outside the company. The important concept to understand is that it depends on the  typology of the company, which frames culture, to begin with and to what degree o rganizational  culture may influence employee performance.     Reference   Marker, A. (2009). Organizational culture.   Handbook of Improving Performance in the  Workplace: Volumes 1 - 3 , 725 - 744.  

